Sickness Absence — further information

Total number of sickness days by team as a percentage of total available days for the 12 month period ending 31 August 2012.
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This chart shows the sickness for each team as a percentage of the total number of available days (for example, the total number of
available days for one full time member of staff is 260 days (52 weeks x 5 days))
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Total number of sickness days by team for the 12 month period ending 31 August 2012
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This chart shows the total number of days sickness for each team.



